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AGREEMENT
By and between
CITY OF MILTON, WASHINGTON
and
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,
LOCAL 483

January 1, 2020 through December 31, 2022

THIS AGREEMENT is entered into by and between the CITY OF MILTON, hereinafter referred to as the
“City” and the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 483, hereinafter
referred to as “Union.” P

ARTICLE 1 - RECOGNITION

Union Recognition. The City recognizes the Union as the exclusive bargaining representative in all
matters of wages, hours and employment conditions, and the application of this Agreement for all
regular full-time and regular part-time employees excluding elected officials, officials appointed for
specific terms of office, confidential employees, directors, exempt managers, temporary employees as
defined in Article 12.5, and uniformed personnel. : :

ARTICLE 2 - UNION MEMBERSHIP

2.1 New Employees. The City (employer) will provide the Union with reasonable access to the
employee as provided by law to present information about the Union as the exclusive bargaining
representative. An employee may choose to become a member at any time. The employer agrees to
supply to the Union the names of all new hires, persons entering the bargaining unit, and/or performing
work covered by this Agreemenit within ten (10) days of the individual’s start of work in the bargaining
unit. This list will include the employee name, name of supervisor or contact person, job classification,
residence address and telephone number.

2.2 Dues Deductions. Upon receiving a written voluntary wage assignment authorization from an
employee made through the Union, the City shall deduct dues from the pay of those employees covered
by this Agreement. An employee may also through a wage assignment authorization form authorize the
deduction of other items as may be mutually agreed upon by the City and the Union. Deductions will be
promptly transmitted to the Union by check payable to the Union. Upon issuance and transmission of a
check to the Union, the City’s responsibility shall cease with respect to such deductions. The Union and
each employee authorizing the assignment of wages for the payment of Union dues hereby undertake
to indemnify and hold the City harmless from all claims, demands, suits or other forms of liability that
may arise against the City for or on account of any deduction made from the wages of such employee.
The City shall be obligated to honor only an authorization to deduct a specific dollar amount or formula
specified in writing by either the employee or Union. The City shall have no obligation or responsibility
for verifying the amount to be deducted.

Any request by an employee to revoke authorization for the deduction of their Union dues shall be
made in writing directly to the Union by the employee. Other authorized non-union affiliated




deductions may be terminated by the employee through the employer’s wage assignment authorization
form. After the City has received confirmation from the Union that the employee has revoked
authorization for deductions, the City shall end the deduction no later than the second payroll after

receipt of the confirmation.

2.3  Notification When Outside Parties Seek Information. The employer agrees that it will notify the
Union within fifteen (15) days if it receives a request for information or public records request from a
third-party or entity soliciting the names, addresses, personal information, or membership status of
Union members. The employer agrees to provide the Union with a copy of such written request. The
employer agrees not to challenge the Union’s standing to assert privacy and/or other objections on
Union members’ behalf for such third-party requests for information or records. -

ARTICLE 3 - MANAGEMENT RIGHTS

3.1 Direction of Workforce. The Union recognizes the prerogative of the City to operate and
manage its affairs in all respects in accordance with its lawful mandate, and the powers of authority
which the City has not specifically abridged, delegated, or modified by this Agreement are retained by
the City, including but not limited to, the right to contract services of any and all types. The direction of
its work force is vested exclusively in the City. This shall include, but not be limited to, the rights to (a)
direct employees; (b) hire, promote, transfer, assign and retain employees; () suspend, demote,
discharge, or take legitimate disciplinary action against employees for just cause; (d) relieve employees
from duty because of lack of work or other legitimate reasons; (e) maintain the efficiency of the
operation entrusted to the City; (f) determine methods, means and personnel by which such operations
are to be conducted; (g) determine the scope of City jobs and tasks associated therewith; and (h) take
any actions necessary in conditions of emergency regardless of prior commitments or the provisions of
this Agreement, to carry out the mission of the City; provided, however that items (a) through (h) shall
not be in conflict with the terms of this Agreement. : :

3.2 . City Rules and Regulations. The City shall have the right to make such reasonable direction,
rules and regulations as may be deemed necessary by the City for the conduct and the management of
the affairs of the City, and the Union agrees that the employees shall be bound by and obey such
directions, rules, and regulations insofar as they do not conflict with the express terms of this

Agreement.

3.3 Application of Rules. Discipline based on such rules shall be applied in a fair and equitable
manner to all employees. Rules and regulations shall be made available by the City in writing to all

employees and the Union.

3.4 Volunteers.  The ability of the City to use bona fide volunteers receiving no compensation
qualifying under the Fair Labor Standards Act is acknowledged. The City may use volunteers in the
provision of public services, including by way of illustration and not limitation, the service of volunteers
for park beautification, trail and road clean up and planting provided, however, that:

3.4.1 — The use of volunteers shall not result in the reduction of work, loss of overtime or layoff
of any Union personnel.

3.4.2 — The City shall not use volunteers to prevent the return to work of a laid off employee.




8.4.3 —The City shall not use volunteers to perform job functions typically performed by
bargaining unit employees who are either employed or in a laid off status.

ARTICLE 4 - UNION RIGHTS

4.1 Access to Premises. Duly authorized representatives of the Union shall be permitted at all
reasonable times to enter City premises for the purpose of transacting Union business and observing
conditions under which employees covered by this Agreement are employed; provided, however, that
the Union’s representative shall provide the Mayor or her designee with advanced notice of the intent
to transact Union business and shall not inteffere with the work of employees. The Union's ‘
representative shall observe all applicable safety regulations.

4.2 Union Stewards. The Business Manager shall have the right to appoint two (2) shop stewards.
The shop steward shall ensure that the provisions of this Agreement are observed. Thé shop steward
shall, upon request to the Department Director, be allowed reasonable time to perform these duties
during regular working hours without loss of pay if such duties cannot be performed during non-working
time. Shop stewards shall not interfere with the work of employees or the operation of the City. The
Union shall furnish the City with the names of shop stewards so appointed. The City will pay the two (2)
shop stewards or union members at the straight time rate of pay for scheduled work hours lost in
attendance at formal negotiations for a successor collective bargaining agreement between the City and
the Union. T ' ' R

4.3 Union Bulletin Boards. The City shall provide suitable, non-public space for bargaining unit
employees to use as a bulletin board in each City building staffed by bargaining unit employees.
Postings on such boards shall be confined to official Union business.

4.4 Wage Status of Employees. Upon the Union’s request, the City will furnish the Union with the
wages earned by bargaining unit employees. This information will be used by the Union for the sole
purpose of determining the amount of dues owed by the employees. The Union will not divulge the
wage information to any person or agency.

4.5 No Discrimination Based on Union Activity. The City will not interfere with the right of
employees to become members of the Union. Thére shall be no discrimination, interference, restraint
or coercion by the City against any employee, including shop stewards, based on union activity or
membership in the Union. : : '

ARTICLE 5 - NON-DISCRIMINATION

5.1 No Employment Discrimination. The City and the Union agree that there shall be no
harassment or discrimination against any employee on the basis of those protected classes as provided
under state and federal law. In the event the Americans with Disabilities Act or the Washington Law
Against Discrimination or other laws conflict with the provisions of this Agreement, those laws shall
control. Where possible, the Union shall be notified of any perceived conflict, and upon request, the
City shall meet with the Union to discuss the conflict.




5.2 Use of Grievance Procedure. Employees who feel they have been discriminated against are
encouraged to use Steps 1 and 2 of the grievance procedures herein prior to seeking relief through

outside agencies.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.1 Purpose. The City and the Union recognize the importance and desirability of settling
grievances promptly and fairly in the interest of continuing employee relations and morale. Every effort
will be made to settle grievances at the lowest possible level of supervision. Except as provided in
Articles 5.1 and 8.1, this grievance procedure shall be the sole mechanism for the adjudication of claims

alleging any violation of the terms of this Agreement.

6.2 Definition. A grievance is a claim raised by the Union or the City in which it is alleged that a
provision of the Agreement has been violated by the other party. Complaints alleging violations of
Article 5 (Non-Discrimination) and Article 8.1 (Health and Safety) shall be adjudicated though one
process. The grievant may choose to use the grievance process or report the violation to a state agency.

In no case shall-both processes be used.

6.3 Time Limitations. Time limits set forth in the following steps may only be extended by mutual
written consent of the parties hereto. Failure by the non-grieving party to comply with time limitations
allows the grieving party to proceed immediately to the next step. Failure by the grieving party to
comply with time limitations shall constitute a dismissal of the grievance. If the deadline for any action
under the grievance procedure falls on a weekend or holiday, the deadline shall be extended to the next

working day.

6.4 Step 1 - Verbal. As soon as possible, but in no case later than fourteen (14) calendar days from
the date of the alleged occurrence, the employee shall first discuss the grievance with the immediate
supervisor and/or the Department Director. The supervisor and/or Department Director shall
investigate and respond to the employee within fourteen (14) calendar days. If the City does not
respond within fourteen (14) calendar days, the grievance shall be deemed denied.

6.5 Step 2 - Written. If the grievance is denied or not satisfactorily resolved at Step 1, the Union
shall reduce the grievance to writing and submit it to the Mayor or his/her designee within fourteen (14)
calendar days of the City’s response or deadline for submitting a response, whichever is earlier. Fora
grievance filed by the City, the grievance may be initially filed at Step Two, and may be submitted to the
Union’s offices by mail, facsimile or e mail. The written grievance shall include a statement of the issue,
a chronological listing of the pertinent events that took place, the section of the Agreement violated,
and the remedy sought. The party served with the grievance shall serve a written response on the other
party within fourteen (14) calendar days of receiving the grievance. This time period may be extended if
either party requests a meeting to discuss the grievance. In the event of a meeting, the party served
with the grievance shall provide a written response to the other party within fourteen (14) calendar days
of the meeting. If the non-grieving party does not respond within fourteen (14) calendar days, the

grievance shall be deemed denied.

6.6 Step 3 - Arbitration. If the grievance is denied or not satisfactorily resolved at Step 2, either
party may in writing refer to the matter to final and binding arbitration within thirty (30) calendar days
following the date of the non-grieving party’s response or deadline for submitting a response, whichever

is earlier.




6.6.1 Discipline that has no impact on an employee’s wages shall not be subject to arbitration
but may be raised during an arbitration to the éxtent it contributed to the discipline that is being
arbitrated.

6.6.2 If the parties are unable to mutually agree on an arbitrator within fourteen (14) calendar
days of the arbitration request, the party moving the grievance to arbitration shall request the
appointment of an arbitrator from the Public Employment Relations Commission. '

6.6.3 The arbitrator’s decision shall be final and binding, subject to the limitations on the
arbitrator’s authority stated below. The arbitrator shall have no authority or power to add to, delete
from, disregard, or alter any of the provisions of this Agreement, but shall be authorized only to
interpret the existing provisions of this Agreement as they may apply to the specific facts of the issue in -
dispute. The arbitrator shall base his or her decision solely on the contractual obligations expressed in
this Agreement. -

6.6.4 All fees and expenses shall be borne by the party incurring them, and neither party shall
be responsible for the other party’s attorney’s fees or for the expenses of witnesses called by the other
party. The arbitrator’s fees shall be shared equally by the parties.

6.7 Election of Remedies. Employees who have the option of utilizing the Civil Service Commission
or the grievance procedure under this Agreement shall be required to elect either the Civil Service
Commission or the grievance procedure. In no event shall an employee be entitled to utilize both
procedures for the resolution of a grievance.-

‘ARTICLE 7 - STRIKES AND LOCKOUTS

It is recognized that the City is engaged in a public service requiring continuous operation and it is
agreed that recognition of such obligation of continuous service during the term of this Agreement is
imposed upon both the City and the Union. o -

The Union will not authorize a strike, work stoppage or slowdown; and the City will not engage in a
lockout during the term of this Agreement. The Union will take every reasonable means within its
powers to induce employees engaged in a strike, work stoppage or slowdown, in violation of this
Agreement, to return to work; but the Union, its officers, representatives or affiliates shall not be held
responsible for any strike, work stoppage or slowdown which the Union, its officers, representatives or
affiliates have expressly forbidden or declared in violation hereof and attempted to prevent and/or
terminate. Every attempt shall be made to settle all disputes or controversies arising under this
Agreement under the grievance and/or arbitration procedures provided for herein. Employees shall not
be disciplined for respecting lawful, sanctioned picket lines, provided that public safety is not
compromised.

The City may discipline or discharge any employee who violates this Article. This remedy shall not be
exclusive of any other remedy available to the City. The sole questions which may be processed through
the grievance and arbitration procedure in the event of discipline or discharge for violation of this Article
is whether in fact the employee did violate this Article. :




ARTICLE 8 - HEALTH AND SAFETY

8.1 Health and Safety Laws. All state and local laws governing the health and safety of employees
shall be observed and are hereby adopted and incorporated as a part of this Agreement as if fully set
forth herein. Disputes arising from this Section 8.1 are not subject to Step 3 (Arbitration) under the

grievance procedure.

8.2 Mutual Objective. It is the objective of both parties to this Agreement to maintain high
standards of safety in order to eliminate as far as possible industrial accidents and illnesses.

8.3 Safety Committee. The Safety Committee consists of four (4) employees, two (2) representing
the City and two (2) representing the Union. The Chair of this Committee shall be rotated between the
City and the Union once every year. The Safety Committee shall meet a minimum of once every
calendar quarter. The Safety Committee meetings shall be conducted on paid time and shall not exceed

four hours per calendar quarter.

8.4 Safety Committee Activities. The Dutles of the Safety Committee shall be to advise on matters
relating to employee safety, as set forth in WISHA laws, review applicable WISHA laws and regulations
and make recommendations for maintenance of proper safety standards. Minutes of the meetings will
be taken by an appointed member of the Committee. Copies of the minutes shall be sent to the
Mayor's office and to the Union Representative. Available members of the Safety Committee including
at least one (1) representative of the Union shall accompany WISHA Authorities on any walk-around

inspections.

8.5 Safety Equipment. The City shall furnish proper safety devices for all employees as prescribed
by WISHA standards. It shall be mandatory that all employees be trained in the use of such devices and
use them in accordance with that training. The City shall offer first aid and CPR training annually to all
employees. This shall be voluntary for those employees whose positions do not require it.

ARTICLE 9 - LABOR MANAGEMENT COMMITTEE

9.1 Labor Management Committee. The City and t,h'e Union agree that a need exists for closer
cooperation between Labor and Management. From time to time suggestions and complaints of
general nature affecting the Union and the City require consideration. The City and the Union therefore
agree that no more than three (3) duly authorized representatives of the Union shall function as one-
half (1/2) of a Labor Management Committée, the other half being no more than three (3)
representatives of the City named for that purpose. Either party may requesta meeting of the
committee to discuss problems that may arise and how to resolve them.

9.2 Letters of Agreement. Should the Union and the City mutually agree to change, add, or delete
any provision of this Agreement, such change shall be set forthina Letter of Agreement that is attached
hereto and incorporated herein as though fully set forth. Letter of Agreement not attached to this

Agreement shall have no effect.




ARTICLE 10 - PROBATIONARY EMPLOYEES

10.1  Probation. All employees shall serve an initial probationary period of six (6) months continuous
service following hire and shall have no seniority rights during that period. Any leave(s) of absence (paid
or unpaid) of more than twenty-one (21) working days in the aggregate shall not count toward
continuous service for the purposes of calculating any probationary period of employment.
Management may be able to extend the probationary period when an employee is unavailable to
perform (e.g....disability or excused leave). After completion of the initial probationary period, an
employee’s date of hire shall become the employee’s seniority date. Neither the Union nor the
employee may question the discipline or dismissal of any probationary employee. The discipline or
dismissal of a probationary employee is specifically excluded from the grievance and arbitration
provisions contained in this Agreement. '

10.2  Promotional/Transfer Probation and Involuntary Return to Prior Position. The probationary
period for an employee who has been promoted/transferred to a new classification shall be three (3)
months of continuous service. If an employee’s performance in the new classification is found to be
unacceptable during the probationary period, a determination that is within the City’s sole discretion,
the employee shall have the right to return to the position from which the employee was
promoted/transferred or, at the City’s discretion, to any vacant position in the pay grade from which the
employee was promoted/transferred. If the City has eliminated the discharged probationer’s former
position, the employee will be considered to be laid off and may exercise his/her rights under Sec. 11.4
Layoffs. '

10.3  Voluntary Return to Prior Position. During the first sixty (60) days of the probationary period,
an employee shall have the right to return to the position from which the employee was
promoted/transferred or, at the City’s discretion, to any vacant position in the pay grade from which the
employee was promoted/transferred. '

ARTICLE 11 - SENIORITY

11.1  Definitions. Seniority is the length of continuous service with the City including the employee’s
probationary period. Any bargaining unit employee promoted to a position outside of the bargaining
unit shall not continue to accrue seniority. :

11.2  Seniority List. The City shall establish and mail to the Union a seniority list which shall be
brought up to date on an annual basis. The order of seniority shall be based on the hire or rehire date of
employment, whichever is later. The Union will have thirty (30) calendar days following receipt of the
annual seniority list to protest any employee’s seniority order on the list. The term “rehire” for
purposes of this Article means the rehiring of an employee after separation from employment for any
reason and includes the recall of any laid off employee after the applicable recall period set forth in
Article 13.

11.3  Vacancies and Promotions. Seniority shall be given consideration, along with the requirements
of the City, in filling job vacancies and promotions. Seniority shall apply when qualifications are equal.
In filling job vacancies or making promotions, the City will give first consideration to existing employees
before hiring outside employees. Employees not selected to fill a vacancy or promotional position shall,
upon their request, be provided with reasons for the decision. It is understood that the process for




providing feedback is an informal one and that there is no requirement that the reasons be reduced to
writing. ’

11.4 Layoffs. When the City eliminates a bargaining unit position, the employees shall be selected
for layoff in reverse order of seniority. Employees subject to layoff shall have the right to bump into
other positions occupied by persons with less seniority, provided that the employee subject to layoff has
previously performed the functions of the other position within the City of Milton, and possesses the
ability to competently perform the position’s current job functions. Employees shall not accrue seniority
while on layoff. Seniority lists shall be adjusted accordingly.

11.5 Recall rRl_ights. Laid off employees shall be recalled on the basis of seniority to Aany previously
held position if a vacancy occurs. Laid off employees will retain recall rights for one (1) year from date of

layoff.

11.6 Loss of Sé_r_\iority. An employee shall lose seniority for any of the following Ieas_ons:
Voluntary resignation;

Discharge for just cause; . ,
Failure to report for work within five (5) working days after receipt of notice of recall from layoff unless

extended by the City and the employee;
Exceeding a leave of absence (_unIess ex;used in writing);
Giving a false reason for obtaining a leave of absence;

Accepting employment while on leave of absence unless agreed to in writing by the City, with a copy of

such writing to be sent to the Union;
Lay-off in excess of one (1) year.

ARI‘ICLE 12 - EMPLOYEE CLASSIFICATIONS
12.1  Regular Full-Time Employees. Regular full-time employees reguIarIy work forty hours per week.

12.2  Regular Part-Time Employees. RégLIIar part-time emp.loyees regularly work less than forty
hours per week, but not Jess than twenty hours per week. Regular part-time employees shall accrue
vacation, sick leave, and hollday benefits in direct proportion to hours worked.

12.3  Directors. Department Directors shall not be allowed to perform departmehfal bargaining unit

work. Exceptions to this may occur when: v .
e The work is time sensitive and there are no qualified bargaining unit members available to

perform it. . :
e The work is of an emergency nature involving threats to life, limb or property.

Departmént Directors shall not replace bargaining unit emplo'yees ona full-time basis.

12.4  New Classifications. Should the City establish a new classification during the term of this
Agreement, it shall establish wage rates for the classification which are comparable to wage rates of
similar classifications within the facility. Before putting these wage rates into effect, the City will bargain
them with the Union to agree on wage rates for the new classification




12,5 Temporary Employees:

The City has the right to fill positions on a temporary basis as needed for the purpose of meeting
increased workloads, projects, employee injuries or illnesses requiring a temporary replacement of 960
hours. Temporary employees shall be limited to:

o Seasonal help working less than 960 hours during the summer to provide maintenance work for
the Public Works department. '

® Office pool of temporary employees for Finance, Administration, and Police departments
working a combined total of 1,500 hours of less per calendar year. ' :

o Temporary employees shall be required to join the union after they have worked 960 hours per

calendar year. Temporary employees shall be paid at eighty-five percent (85%) of the wage rate
as listed in appendix A. -

o Management shall notify the Union of temporarily hired employees within 30 days of the
' temporary appointment.

° Temporary employees shall not be employed to deprive regular employees of overtime.

° No permanent employees shall be laid-off while temporary employees are employed.

If a temporary employee becomes a full-time or part-time regular employee, then their seniority date
shall be the date they became a full-time or part-time regular employee.

ARTICLE 13 - WAGES, CLASSIFICATIONS AND HOURS OF WORK

13.1  Appendix Provisions. The classifications, monthly rates of pay and department specific
provisions are set forth in the attached Appendix A and made 4 part of this Agreement. The following
General Wage Increase shall go into effect for all employees covered by this agreement:

a. Effective January 1, 2020, the 2019 wage rates shall increase by an amount equal to three (3.0
percent.

b.  Effective January 1, 2021, the 2020 wage rates shall increase by an amount equal to two-point five
(2.5) percent. ’

c.  Effective January 1, 2022, the 2021 wage rates shall increase by an amount equal to two-paint five
(2.5) percent.

d.  Position Reclassifications: The following reclassification of positions shall apply effective January 1,
2020.

Journey Electric Lineman shall be reclassified to a Grade 24

Journey Electric Lineman, Lead shall be reclassified to a Grade 25

The Classification of All City Operator shall be created at a Grade 19.

Both parties agree to meet in a Labor/Management format to review classifications no
later than 30 days after ratification.

PONE

13.2  Promotions. Any employee who is promoted into a higher classification shall be placed into a
step in the higher classification that represents a rate of pay which is not less than a 5% increase above




the previous rate of pay that the employee received in the classification from which the employee was
promoted.

13.3  Out of Class Pay. Out of class pay at the rate of five (5) percent above the employee’s current
rate of pay shall be granted to any employee assigned by a Director to a higher classification forone (1)
day or more to fill in during the absence of a regular employee.

13.4 Compensatory Time. Compensatory time may be granted for overtime worked, subject to the
approval of the Mayor or his/her designee. Such compensatory time shall be accrued at the applicable
overtime rate for the time worked. Requests for compensatory time off shall be subject to the approval

of the Mayor or his/her designee.

13.5 Hours of Work and Flextime. The normal work week for full-time employees shall consist of
five (5) workdays of eight (8) consecutive hours (not including meal breaks) each, Monday through
Friday. Employees may work more or less than (8) hours in a day if mutually agreed upon. Such changes
must comply with the FLSA. The following schedules will be accommodated when possible and when

there is mutual agreement between the employee and management.

Four (4) ten (10) hour days, Monday through Friday.

Eight (8) consecutive days of nine (9) hours each and one (1) day of eight (8) hours with every other
Friday or Monday off. Days off may be adjusted when mutually agreed to.

Tuesday — Saturday Schedule

A Tuesday thru Saturday work week shift shall be established for one (1) employee. The terms and
conditions for this shift are set forth below: ‘

o  Shift shall be staffed from volunteers from a Grade 16 or below. If there are no volunteers,
" then staffing will be on a one (1) week rotational basis from employees from the Parks and

Facilities work group.

¢ Employees shall receive a ten (10) percent shift differential for all hours worked on Saturday.

e Inthe event of a vacation, sick leave or disability of the Saturday worker, the City shall
determine if the shift will be covered. If the shift is to be covered, then coverage shall come
from the Parks and Facilities work group and overtime rules set forth in Sec. 13.7 and 13.8 of

this CBA shall apply.

e When a hew employee is hired into the Parks and Facilities work group that employee will be
assigned the Tuesday through Saturday work schedule full-time.

Milton Days

Any employee who volunteers to work outside of their regular working hours for Milton Days shall be
allowed to flex their work schedule for that week. All hours worked outside of their regular hours shall

include a ten (10) percent shift differential.

10




Alternate workday for limited duration.

If the City requests a modification of this article, such modification shall require the agreement of the
Union. If the employee requests a modification of the normal work week, the employee may request
such a modification directly from the City or through the Union. The employer or the employee may
with a minimum of two (2) weeks’ notice revert back to the normal shift of five (5) days per week
Monday thought Friday eight (8) hours per day. :

13.6  Meal and Rest Breaks. All employees shall be entitled to one (1) paid fifteen (15) minute rest
break every four (4) hours of work. All employees shall be entitled to one (1) unpaid meal period of a
minimum of thirty (30) minutes and a maximum of one (1) hour,

13.7(a) Overtime Compensation. There shall be two (2) overtime rates of pay. Both overtime rates
may be paid in the form of wages, equivalent compensatory time off or a combination thereof.

One and one half (1 %) the straight time rate of pay

The overtime rate of one and one half (1 %) the straight time rate shall be paid for all hours worked in
excess of the employee’s scheduled shift (workday) or any hour worked over 40 hours per week. If an
employee works a modified work week pursuarit to Article 13.5 (e.g., 10 hours one day and 6 hours the
next), no overtime will be paid, unless the employee works in excess of 40 hours in a workweek.

Double (2) the straight time rate of pay

The overtime rate of double (2) the straight.time rate of pay shall be paid forrall hours worked on
Sunday. .

13.7(b) Fatigue Time. Any employee performing overtime work between 12:00 a.m. (midnight) and
4:00 a.m. (with the exception of Saturdays, Sundays and holidays) and actually performing work for two
(2) hours or more past midnight, shall be allowed to take four (4) hours of paid rest at the straight-time
rate upon their release from duty for start of shift whichever is later. Such employee shall be required
to report to work after four (4) hours rest or utilize accrued leave time for the balance of their regular

shift,

13.8  Call Back Pay. Employees called back to work outside of their normally scheduled shift shall
receive a minimum of three (3) hours pay at one and one-half times their regular straight time hourly
rate of pay. Employees shall not be entitled to call-back pay if, with a minimum of one week’s prior
notice, they are required to work outside their normally scheduled shift.

13.9 Educational Reimbursement. Employees will be entitled to reimbursement for classes and/or
training requested by the Department Director and approved by the Mayor.
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13.10 Longevity Pay. Inaddition to the rates of pay identified in Appendix A, each regular full-time
employee shall receive longevity pay as follows.

Years of Service Longevity Pay
Starting 5th —9th 2% of Base Wage
Starting 10th — 14th 3% of Base Wage
Starting 15th + years 4% of Base Wz;lge .

13.11 Anniversary Date. The anniversary date, for the purposes of calculating eligibility for step
increases, lonigevity pay and other employee compensation, shall be on the date an employee was hired.
Should an employee’s probation be extended the employee shall not recelve a step increase until they
have successfully passed probation.

13.12 Mutiial Aid Compensation. Should it be necessary to send employees covered by this
agreement to assist another utility during emergency conditions, such employee shall receive the
compensation that is the highest of the two agencies involved. The determination of when employees
can be furnished to assist another agency shall be at the discretion of the department director.
Employees that are sent to assist another utility during emergency ¢onditions shall follow the most
stringent safety policies and procedures of the two agencies involved.

13.13 Emergency Compensation. All regular full-time employees shall be eligible for emergency pay
under the following conditions: an event occurs, unexpected or expected, involving shortage of time and
resources, that places life, property or environment in danger, or that requires response beyond routine
incident response resources, and is declared an emergency by the employee's department director or
Mayor. The determination of what events constitute an emergency and hence qualifies for this
comperisation shall be determined by the department ditector or Mayor and may be implemented for
an entire department or for specific individuals. Once an emergency is declared by the department

director or Mayor, employees shall receive pay for time worked in the following steps:

1. First eight (8) hours (or first ten (10) hours in the case of employees working four (4) tens (10) hour
days) at the straight time rate of pay, normal shift.

2. Any additional hours shall be paid at one and one half (1 %) the straight time hourly rate of pay. The
rate of one and one half (1 1) straight time rate of pay shall continue until such time as the emergency is
declared to be over by the employees department director or the work shift is at an end, whichever
occurs first the end of the work shift occurs when an employee either leaves to go home or is sent home
by his or her department director. If a declared emergency is still in effect when the employee returns
to work, compensation for time worked will follow step one and step two above. The determination
that a declared emergency is at end, and thus the ability to qualify for emergency compensation isat an
end, shall be at the sole discretion of the department director. Some individuals may be removed from
emergency compensation prior to others based on the circumstances of the emergency as determined
by the department director. When the emergency is declared to be at an end, the provisions of this
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section are no longer in effect and normal contract language concerning overtime pay will immediately
prevail. : -

If an emergency falls on a day when employees are entitled to premium pay (Sunday's or Holidays), the
applicable premium pay rate shall apply. However, there will be no pyramiding of emergency pay on
top of premium pay.

13.14 Inclement Weather. The City will attempt to notify employees of inclement weather closures as
soon as practicable by text blast. The City will designate essential employees either by class of
employee or individually at the earliest opportunity. Any employee who has notified the city on or after
12 noon of the day preceding the closure that he/she is taking leave due to weather shall not be charged
for the use of leave. In the event of a closure for part of a workday, such employees will receive a pro
rata leave credit. Essential employees who are required to work during an emergency closure shall be
paid at his or her overtime rate of pay for hours worked during the closure.

ARTICLE 14 - HOLIDAYS

141 Number of Paid Holidays. All regular full-time and regular part-time employees shall be entitled
to compensation for thirteen (13) holidays per year as listed below.

New Year's Day Veteran’s Day

Martin Luther King, Jr.’s Birthday Thanksgiving Day

President’s Day _ ; The day following Thanksgiving
Memorial Day Christmas Eve Day

Fourth of July Christmas Day

Labor Day ‘ Two “Floating Holidays”

Christmas Eve Day: This is a holiday for non-essential personnel as designated by the Mayor or
her designee. Essential personnel shall be granted an additional “Floating Holiday” which shall be used
within six (6) months following the Christmas Eve on which the employee is designhated to work.

14.2 Date of H'oli‘days. The dates of the above legal holidays will be as designated by the State of
Washington. The “floating holidays” shall be chosen by agreement between the employee and the City.

14.3  Eligibility. New employees shall be eligible for all holidays except the “floating holidays.” New
employees shall become eligible for the “floating holidays” after completion of the probationary period.
Approved leaves of absence will not interrupt continuous service for purposes of eligibility for floating
holidays. Periods of layoff will not count toward the computation of continuous service. In order to be
eligible for a holiday (including “floating holidays”), an employee must be in a paid status on the regular
workday immediately preceding and immediately following the scheduled holiday. Paid status includes
regular wages or paid time off.

14.4  Worked Holidays. If an employee is required to work on a holiday, such time worked shall be
paid at two (2) times the employee’s regular straight time hourly rate of pay, in addition to the
employee’s holiday pay.
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14.5 Holiday Pay. Regular part-time employees shall be entitled to prorated holiday pay based on
hours regularly worked. Regular full-time employees shall be entitled to eight (8) hours of holiday pay at
the employee’s regular straight time hourly rate of pay.

ARTICLE 15 - VACATION

15.1 Vacation. All regular full-time employees shall be entitled to the following vacation time with
pay.

Years of Service Vacation Leave _ . Hours

1f“ - 5% Year Eight (8) hours per each full month worked 96

gth - 15% Year Twelve (12) hours per each full moﬁth 144
worked :

16t - 19 Year Thirteen and one-third (13.3) hours per each 160

full month worked

20t year and over Fourteen and seven-tenths (14.7) hours per 176
full month worked

15.2  Eligibility, Accrual and Scheduling. Employees who have not completed their first year of
service may use accrued, but unearned, vacation after six (6) months of continuous employment;
provided, however, that any stich employee who separates from employmerit before completing one
year of continuous employment shall have such used unearned vacation pay deducted from his/her final
paycheck. Vacation accruals are not earned when on a leave of absence without pay for a full pay
period or longer. This shall exclude employees who are on a leave of absence for military active duty
training of for military inductive purposes. Periods of layoff do not count toward the cormputation of
continuous service. Employees shall be entitled to accrue Unused vacation leave not to exceed a
maximum of two hundred forty (240) hours. Part-time regular employees shall ac'crue‘prOrated vacation
leave based on the hours regularly worked. All vacation leave shall be taken at a time mutually
agreeable between the employee and the City. Should the two hundred forty (240) hour maximum be

exceeded through no fault of the employeg, the City shall pay the employee for all vacation in excess of
the two hundred forty (240) hours.

15.3 Payment for Unused Vacation Lea\ie. Employees who have completed one (1) or more years of
service shall, upon separation of employment, be paid for all accrued vacation leave.

15.4 ° Vacation Scheduling. On February 1% of each year, each Department Director shall post a
twelve (12) month vacation roster establishing the dates vacations may be taken. Department
employees shall bid for vacations in order of seniority on or before March 1%t of each year. Before
employees choose a second vacation period, all employees shall have the opportunity to bid for a first
vacation period. Then all employees shall bid for a second and successive vacation periods in seniority
order. Vacation scheduling requested after March 1%t of each year shall be on a first-come first-served
basis, subject to the approval of the Department Director. The City has the right to make modifications
to the vacation schedule for bona fide operational reasons; provided, however, that no changetoa
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vacation schedule shall be made by the City or the employee within thirty (30) calendar days of the
scheduled vacation absent circumstances beyond their control. ' " »

ARTICLE 16 - SICK LEAVE

16.1  Sick Leave Accrual. All regular full-time employees shall accrue sick leave at the rate of eight (8)
hours for each full calendar month of continuous service. All regular part-time employees shall accrue
prorated sick leave based on the hours regularly worked. Sick leave accruals are not earned whenona
leave of absence without pay for a full pay period or longer. This shall exclude employees who are on a
leave of absence for military active duty training or for military inductive purposes. Periods of layoff do
not count toward the computation of continuous service. Sick leave earned shall be credited to an
employee’s accruals only upon the completion of each calendar month. The maximum accrual of sick - -
leave shall be nine hundred sixty (960) hours. C

16.2  Sick Leave Compensation. All employees hired prior to January 1, 1993 shall be compensated
for fifty percent (50%) of the unused sick leave upon separation of employment, unless terminated for
cause. Any employee hired after January 1. 1993, who has at least ten (10) years of service with the city
and is separated from employment due to death or disability' may cash out up to twenty percent (20%)
of the employee’s sick leave bank. After fifteen (15) years of service and with written confirmation of
retirement from the PERS system, a qualifying employee may cash out twenty (20) percent. The cash out
amount may be directed to a deferred compensation account or, if requested in cash, the émployee
shall receive a lump sum reduced by any payroll taxes and pension contribution, withholding and the
lump sum penalty imposed by the PERS system (if any). ‘

16.3  Use of Sick Leave. Sick leave may be used for any of the following reasons:

(a) Personal illness or incapacity of the employee;

(b) Forced quarantine of the employee by a public health official;

(c) Family and medical leave as required by state and federal law;

(d) Maternity leave; :

(e) Medical or dental appointments of the employee when such appointments cannot be scheduled
during off-duty time; C

(f) Bereavement leave.

Sick leave shall be granted on a daily or one-half (1/2) hour basis but in no case less than one-half (1/2)
hour increments or increments of less than one-half (1/2) hour when the leave exceeds one (1) hour.

Any employee with no sick leave taken during a six-month period (January 1 -June 30 orJuly 1 -
December 31) shall receive a bonus in the amount of one day’s pay. Any employee with up to one day’s
absence during a six-month period shall receive a bonus in the amount of one half (1/2) day’s pay.

ARTICLE 17 - DISCIPLINE

17.1  Discipline and Discharge. Employees shall not be disciplined or discharged without just cause.
Discipline shall include written warnings (including documented oral warnings), suspensions, demotions
and discharges. Probationary employees are not entitled to utilize the grievance procedure when they
are disciplined or discharged. Discipline shall be administered on a progressive and corrective basis.
Disciplinary steps prior to discharge may be bypassed in appropriate cases. Employees shall be given a
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copy of all written warnings. The Union shall be sent copies of all disciplinary notices within two (2)
working days of their being issued to an employee.

17.2  Right to Union Representation. An employee may request the attendance of a Union
representative at any meeting where the employee is questioned about matters that could reasonably
lead to discipline. The right to Union representation shall not apply to meetings where the employee is

being counseled.

17.3  Pre-Disciplinary (Louder mill) Meeting. Priorto suspending without pay or discharging an
employee, the City shall hold a pre-disciplinary meeting, at which time the employee will have the
opportunity to present his or her defenses to the allegations.

17.4  Administrative Leaves. The City may place employees on paid administrative leave pending a
disciplinary investigation. Such leaves are not discipline as defined In Article 17.1 and may not be

challenged through the grievance procedure.

17.5  Application of Discipline. Employees responsible for directing the work force may give
employees written and oral warnings. All other forms of discipline, such as suspensions without pay or
terminations, shall be applied by the Department Director, the Mayor or his/her designee.

" 17.6  Personne! Files. The employee and the Union shall have the right to inspect the contents of the
employee’s personnel file. -No disciplinary notices may be placed in the personnel file without prior
notice. A copy of the notice shall be provided to the employee who will be required to sigh the
document, indicating his or her receipt. An employee who disagrees with the content of any disciplinary
notice shall have the right to place a rebuttal statement in the personnel file.

ARTICLE 18 - DRUG TESTS

18.1  Substance Abuse Tests. The City may.engage in employee drug screening pursuant to City
Personnel Policies. -

ARTICLE 19 - LEAVE OF ABSENCE

19.1  Family and Medical Leave (FMLA). Family and medical leave will be granted to eligible
employees as required by applicable state and federal laws. Employees taking leave under this Section
will be required to use any accrued vacation leave, sick leave and floating holidays during the leave
period prior to continuing the leave in an unpaid status. Pursuant to applicable law, employees will be
assigned to the same or an equivalent position upon return to work following a family or medical leave

of twelve (12) weeks or |ess.

19.2  Prolonged Disability. If an employee has exhausted the twelve (12) weeks of family and medical
leave available under Article 19.1 and is unable to return to work because of a disability or on the job
injury, the employee will be granted an additional leave of absence of up to twelve (12) months without
pay or the accumulation of sick leave, vacation leave or other benefits. Em ployees shall be required to
use his/her own medical insurance or COBRA benefits during this period of absence from the City. An
employee shall not be terminated by the City because of prolonged continuous iliness or injury during
any such leave period. Employees must support their request for such leave with a full explanation of
the underlying qualifying facts and circumstances. Employees must provide the City with a medical
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certificate that describes the disability or health condition and the date the employee is expected to
return to work. During any such leave, the employee will cooperate with the City by allowing the City
access to medical information relating to the disability or health condition for which leave has been
granted; by submitting upon request to an independent medical examination by a physician paid for and
chosen by the City; and, by assisting the City in searching for and accepting any alternative work the
employee is able to perform. If the appropriate medical provider(s) certifies that the employee can
return to work, the employee shall be reinstated to the same or substantially equivalent position in
accordance with his seniority rigtits. The City réserves the right to obtain a second opinion for '
determining an employees’ fitness for duty if and when that employees’ medical provider certifies that
the employee is ready to return to work. ' ‘ '

19.3  Military Leave. Military leave will be granted to employees as required by state and federal
laws. :

19.4  Jury Duty. Employees who are required to render jury service shall receive their regular pay
during such period. Employees shall remit to the City all jury pay received.

19.5 'Bereavement Leave. All employees who suffer a death in their immediate family, upon
submitting verification, shall be given up to five (5) days off with full pay for each loss within 30 days of
the death. Additional leave may be granted at the discretion of the City and such additional
bereavement leave shall be deducted from accrued sick leave or vacation leave. Immediate family shall
be defined as: ' ' ' ' )

e Spouse e Father e Mother

e Brother e Sister e Child

e Stepchild o Stepparent e Step-Grandparents
e Foster Chﬂ_d - * Foster Parent ~® Grandparents

e Grandchildren ¢ Domestic Partner | |

19.6  Family Care Leave. Employees may use accrued sick or vacation leave to care for a family
member as defined in the Washington Family Care Act (child, spouse, parent, parent-in-law,
grandparent).

ARTICLE 20 - HEALTH AND WELFARE
20.1 Medical.

a. For the term of the agreement, the Employer will contribute ninety percent (90%) of the
monthly premium necessary to provide employee, spouse and dependent coverage
under AWC 250 Plan for every regular full-time employee. The employee shall pay the
balance of the premium.

Or

At the employee’s written request, the Employer will contribute one hundred percent
(100%) of the monthly premium necessary to provide employee, spouse and dependent
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coverage under AWC Kaiser HMO Plan 2, $10 Copay Plan for every regular full-time
employee.

b. Employees will strive to maintain Wellness Benefits offered by AWC.

20.2 Dental. The City will contribute one hundred percent (100%) of the monthly premium necessary
to provide employee and dependent coverage under the Willamette Dental or Delta Dental Plan “J” with

a $1,500 yearly maximum for every regular full-time employee.

20.3 Vision. The City will make contributions equal to one hundred percent (100%) of the premium
necessary to provide employee and dependent coverage under the AWC Vision Service Plan for every

regular full-time employee.

20.4 Orthodontia. The City will contribute one hundred percent (100%) of the monthly premium
necessary to provide employee and dependent coverage under the AWC Orthodontia Rider Plan V. |

20.5 Life. The City will make contributions equél to one hundred percent (100%) of the premium
necessary to provide a $50,000 death benefit coverage to every regular full-time employee. In addition,
employees may purchase additional death benefit coverage for themselves and their spouse as provided

by the plan.

20.6  EAP. The City shall make contributions equal to one hundred percent (100%) of the premium
necessary to provide every regular full-time employee coverage under the AWC Employee Assistance

Program.

20.7 Pro-Rata Contributions for Regular Part-Time Employees. For regular part-time employees, the
City will pay a prorated percentage of medical insurance premiums based on the number of hours
worked by regular part-time employees. Regular part-time employees shall pay any premium amounts
in excess of this prorated amount. Regular part-time employees who decline to participate in the
Health and Welfare benefits listed in this Article must sigh a written waiver to that effect:

20.8 FSA Account: Employer will continue to offera Flexible Spending Arrangement (FSA) account to
allow employees to pay for qualified healthcare and daycare expenses on a pre-tax basis, as governed by
Section 125 of the IRS Tax Code. :

20.9 Opt Out Provision. An employee may elect to opt out of medical insurance coverage for spouse
and/or dependents, provided that the employee has proof of medical insurance coverage through
another provider for them, and this decision is in conjunction with the annual enrollment period. In the
event that the terms of the medical insurance policy limit the number or percentage of employees who
may opt out, the employer shall accept elections to opt out on a first come/first served basis. If the
employee opts out, then in the month the employer is no longer required to pay the employee’s health
care insurance premiums, the employer shall pay the employee an amount equal to fifty percent (50%)
of the employer’s share of the monthly premium as compensation for each month the employer does
not have to pay the employee’s insurance premium. This payment will not be considered as part of the
base wage compensation for calculating overtime, longevity, or any other special pay.
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ARTICLE 21 - RETIREMENT AND DISABILITY -
211 Erhp'lbyees shall receive PERS retirement b'_ene:ﬁts as provided by State law.

ARTICLE 22 - SAVINGS CLAUSE

22.1  Should any term of provision of this Agreement be in conflict with any State or Federal statute
or other applicable law or regulation binding upon the City, such law or regulation shall prevail. In such
event, the remaining terms and provisions of this Agreement will continue in full force and effect. No
City ordinance or resolution shall modify or change any provision of this Agreement during the life of
this Agreement, unless agreed upon by the City and Union.

22.2  Ifany provision of this Agreement shall be held invalid by any court of competent jurisdiction, or
if compliance with or enforcement of any provision shall be restrained by such court, the remainder of
this Agreement shall not be affected thereby. The parties shall enter into immediate negotiations for
the purpose of arriving at a mutually satisfactory replacement for such provision.

22.3  Ifany provision of this Agreement is in conflict with the City’s Civil Service Rules, the latter shall
control. ' '

ARTICLE 23 - INDEMNIFICATION OF CITY EVIPLOYEES

23.1  The City agrees either to provide insurance coverage to employees or provide liability defense
for employees, or a combination thereof, in order to reasonably protect and indemnify employees from
liability to third parties resulting from employees performing duties within the scope of their
employment. The coverage will include reasonable attorney’s fees and reasonable costs connected with
lawsuits. The protections of this Article do hot apply to any intentional and/or reckless acts or
omissions.

ARTICLE 24 — OUTSOURCING
24.1  Exceptin the case of an emergency, one hundred and twenty (120) days prior to outsourcing
bargaining unit work which results in a reduction of the work force, the City will notify the Union in

writing. Upon written request by the Union, the City will bargain the impacts of such changes of
bargaining unit work pursuant to the requirements of RCW 41.56.

ARTICLE 25 - DURATION

25.1  Period of Agreement. This Agreement shall become effective upon execution by both parties
and shall remain in full force and effect until and through December 31, 2022.
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A.l Wage Rates. The monthly rates of pay for employees covered by this Agreement are as set forth
below, and shall be paid for actual hours worked or earned per pay period:

Parks/Facilities Worker

Monthly Wage Scale- 2020 Wage Scale

Administrative Support - Police

Maintenance Worker |

Meter Reader

.$3,966

$4,594

$4,823

Administrative Assistant - Fleld

Administrative Assistant - PW

Administrative Assistant — Deputy Clty Clerk

Administrative Assistant — Finance Technician I

Meter Téchnician_

Systemé Support Speclélist

Project Coordinator

Administrative Assistant — Permit Tech. w/License

14

$4,170

$4,378

$4,823

$5,068

Maintenance Il — Parks

Maintenance Worker ||

Finance Techniclan Il

16

$4,594

$4,823

$5,068

$5,319

$5,581

Asset Management Tech |

Mechanic .

17

$4,823

$5,068

.$5,319

$5,681

$5,862

Building Insp

Line Equipment Operator

Systems Administrator

Senior Accountant

-18

| $5,068

- $5,319

$5,581

$5,862

$6,155

Maintenance Il — Lead

Asset Management Tech - ||

Water Quality Specialist

All City Equipme'nt'Qperator

19

$5,319

$5,581

$5,862

$6,155

$6,463

Utllity Supervisor

Apprentice Lineman (varying % of Journey Electric
Lineman)

Building Official

23

$6,463

$6,786

$7,125

$7,483

$7,858

Journey Electric Lineman

24

$6,786

$7,125

$7,483

$7,858

$8,252

Journey Electric Lineman, Lead

25

$8,660

Electrical Supervisor

26

$7,483

$7,858

$8,252

$8,660

$9,004
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A.2 Step Increases. Progression through the step plan shall be in accordance per the following,
provided the City determines that the employee’s performance is satisfactory, step advancement shall
be automatic.

A B C D E

6 months 6 months 6 months 1 Year Top of Step

A3 Off Duty/On Call Pay. Any employee who is required to be on call outside their normal shift
shall be paid for one (1) hour at the overtime rate of pay for each workday (Monday through Friday) of
such duty and one and one half (1 %) hours at the overtime rate of pay for each weekend day (Saturday
or Sunday) and any holiday when the employee is on call.

A4 Shoe Allowance. The City shall provide a Two Hundred and fifty Dollar ($250.00) per year safety
shoe allowance to employees who are required to wear safety shoes. A probationary employee who
fails to successfully complete their probation period shall be required to reimburse the City of Milton the
full amount of the boot allowance. Such payment shall be withheld from the employees last check

when possible.

A5 Required Certifications. The City will pay for certifications required of employees by state or
federal law, and necessary for the performance of the employee’s job duties for the City.

A.6 Mandatory Training. The City will notify employees of all mandatory, after-hours classes or
training as soon as practicable, but in no event less than forty-eight (48) hours prior to such classes or
training are scheduled to begin, provided however, that the City shall not be required to provide notice
of required classes or training if the failure to provide notice is due to circumstances outside the City's
control. The Labor/Management Committee may be utilized to identify training and skill enhancement

opportunities.

A7 Clothing Allowance. The City shall establish a rotating uniform system that will provide one
clean set of pants and shirt per workday and one jacket per work week per employee who is require to
wear them.
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